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CONFLICT OF INTEREST

February 2024
Background

This policy applies to Trustees/Directors and Employees/Volunteers (including self employed persons and contract holders) and should be read in conjunction with the Board and Employee/Volunteer Declaration of Personal Interest Procedures.
Policy

Blackpool Music School will implement this Policy in accordance with the Charity Commission and other guidance for conflicts of interest. Trustees/Directors have a legal obligation to act in the best interests of the charity, and in accordance with the charity’s governing document.  Employees/volunteers have similar obligations.

Conflicts of interest may arise where an individual’s personal interests and/or loyalties conflict with those of the charity.  Such conflicts may create problems. They can:

· Inhibit free discussion

· Result in decisions or actions that are not in the interests of the charity 

· Risk the impression that the charity has acted improperly.

The aim of this policy is to protect both the organisation and the individuals involved from any appearance of impropriety.

Conflicts of Interest may come in a number of different forms. Direct financial gain or benefit to the Trustees/Directors and Employees/Volunteers, such as; 

· payment to s Trustee/Director or Employees or volunteers for services provided to the charity 

· the award of a contract to another organisation in which a Trustee or Employee/volunteer has an interest and from which a Trustee/Director or Employee/volunteer will receive a financial benefit
· the employment of Trustees/Directors in a separate post within the charity, even when they have resigned in order to take up the employment
· Indirect financial gain, such as employment by the charity of a spouse or partner of a Trustee or Employee/volunteer, where their finances are interdependent
· Non-financial gain, such as when a user of the charity’s services is also a Trustees/Director or Employee/volunteer 

· Conflict of loyalties, such as where a Trustees/Director is appointed by the local authority or by one of the charity’s funders, or where a friend of a Trustee is employed by the charity 

The Declaration of Interests

Accordingly, Blackpool Music School asks all Trustees/Directors and Employees/Volunteers to declare their interests and any gifts or hospitality received in connection with their role in the charity.  A Declaration of Interests form is provided for this purpose, listing the types of interest that should be declared.

Signed:




Chairperson
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